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I.  Statement of Philosophy       
Troy University is proud of its tradition of friendly and con-

genial relations between students and employees (faculty, staff, 
and administrators). The University is committed to maintaining 
an environment that nourishes respect for the dignity of each indi-
vidual and creates an atmosphere in which students and employees 
can interact productively. In keeping with these goals, harassment 
by anyone (whether in the classroom, the office, at a University 
sponsored function, or within any University environment) will 
not be tolerated. 

II. Definition of Harassment 
For purposes of Troy University’s policy, harassment is de-

fined as a course of comments or conduct consisting of words or 
actions that are unwelcome or offensive to a person in relation to 
sex, race, age, religion, national origin, sexual orientation, color, 
pregnancy, disability, or veteran status.  It can include comments 
or conduct by a person in a position of authority that is intimidat-
ing, threatening or abusive and may be accompanied by direct or 
implied threats to the individual's grade(s), status, or job. Harass-
ment can also occur between people of similar authority. Harass-
ment occurs when it is known or ought reasonably to be known 
that such comments or conduct would be unwelcome.  
Examples of harassment include gestures, remarks, jokes, taunt-
ing, innuendo, display of offensive materials, threats, imposition 
of academic penalties, hazing, stalking, shunning or exclusion 
related to the prohibited grounds. 

III. Sexual Harassment 
For purposes of Troy University’s policy, sexual harassment 

is defined as any type of sexually oriented misconduct that is un-
welcome or inappropriate. Sexual harassment consists of unwel-
come sexual advances, requests for sexual favors, and other ver-
bal, graphic, or physical conduct of sexual nature when: 

1. Submission to such conduct is explicitly, or implicitly a 
term or condition of a student’s or employee’s academic 
success or employment; or 

2. Submission to or rejection of such conduct is used as the 
implicit or explicit basis for employment or academic 
decisions affecting the stude
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VI. Sanctions 
A. Employees 

Potential sanctions for harassment include the following: 
 Disciplinary warning/reprimand 
 Referral to appropriate counseling 
 Reassignment 
 Temporary suspension 
 Termination 
 

B. Students 
Potential sanctions for harassment include the following: 
 Disciplinary warning/ reprimand 
 Disciplinary probation  
 Suspension 
 Expulsion 

VlI.  Appeals 
A party who is not satisfied with the disposition of the find-

ings of the Harassment Response Team may appeal to the Chair, 
Personnel Advisory Committee for a second review, and, if neces-
sary, a formal hearing, in accordance with the hearing procedures 
outlined in the Faculty Handbook, Staff Handbook, or Oracle as 
appropriate. 

VIII. Education and Training 
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Troy University compiles and maintains information about 
students which facilitates educational development of the student 
and effective administration of the university. To better guarantee 
the rights and privacy and access as provided by the Family Edu-
cational Rights and Privacy Act of 1974, (Buckley Amendment, 
20 U.S.C. 1230, 1232g)  Troy University has adopted the follow-
ing policies and procedures: 

 
1.  GENERAL POLICY. 

Troy University shall not permit access to or the release of 
education records of personally identifiable information contained 
therein, other than directory information as defined in paragraph 4 
herein, without the written consent of the student, to any party 
other than the following: 

A. Other school officials and teachers of this  university who 
have been determined by the university to have legitimate educa-
tional interests.  A school official is: 
· A person employed by the university in an administrative, 

supervisory, academic or research, or support staff position. 
· A person elected to the Board of Trustees. 
· A person employed by or under contract to the university to 
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 15.  COST OF COPIES. 
Any copies of records furnished at the request of a student 

shall be subject to the payment of a reasonable fee, to be estab-
lished by the university from time to time, for such service. 

 





APPENDICES · 180 

 


